6.3 - Faculty Empowerment Strategies

6.3.1 - The institution has effective welfare measures for teaching
and non-teaching staff

%+ Salary timely credited to bank account - Every month's end, the employees' bank accounts
are credited with their respective salaries.
Festival advance.

< Medical leave.

Y/

< Employee Provident Fund granted.

Y/

% Gratuity.

Y/

% Full paid maternity leave.

+» Encashment of EL at the end of service.

< Medical leave encashment8. RO Water and water cooler facility.

« Vehicle stand.

% The facility of part final encashment in case of marriage and illness.

% Proper disbursement of Government welfare schemes to the employees.
< Loan without interest from their provident Fund.

% Wi-Fi facility.

«» CCTV cameras to ensure safety and security.

«* Fire extinguisher.

«» The uniform is provided to Peon and Security Guards.
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